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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you are looking for a local angle on a news or feature 


story provided through this service - or have a direct news inquiry - the regional infor- 


mation officers in those offices will be glad to help. 


Their names, addresses and tele- 


phone numbers are listed below, as are the states in the respective regions: 


Atlanta, Ga......... 


Alabama 
Florida 
Georgia 
Mississippi 


North Carolina 
South Carolina 


Tennessee 
Kentucky 


ee eee 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Seattle, Wash....... 


Alaska 
Idaho 
Washington 
Oregon 


Kansas City, Mo...... 


Iowa 
Kansas 
Missouri 
Nebraska 


Philadelphia, Pa 


Delaware 
District of 
Columbia 
Maryland 
Pennsylvania 

Virginia 

West Virginia 





William I. Allgood 
Room 317 

1371 Peachtree St. NE 
Atlanta, Ga. 3030S 
404-526-5495 


Leo W. Allman 
Federal Building §& 
U.S. Courthouse 

Rm. 7C42 

1100 Commerce Street 
Dallas, Tex. 75202 
214-749-2308 


Ernest Hood 

Arcade Plaza 

Rm. 2034 

1321 Second Avenue 
Seattle, Wash. 98101 
206-442-7620 


Neal A. Johnson 
Federal Office Bldg. 
Rm. 1904 

911 Walnut Street 
Kansas City, Mo. 64106 
816-374-5481 


Joe B. Kirkbride 
14289 Gateway Bldg. 
3535 Market St., 
Phila., Pa. 19104 
215-597-1139 


Boston, Mass........ 


Massachusetts 
Connecticut 
Rhode Island 
Maine 

New Hampshire 
Vermont 


Denver, Colo........ 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


San Francisco, Ca... 


Arizona 
California 
Hawaii 
Nevada 


New York, N.Y....... 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Chicago, Ill........ 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Ernest E. Sanchez 
Rm. 16408 

Federal Building 
1961 Stout Street 
Denver, Colo. 80202 
303-837-4234 


Tor Torland 

Room 10007 
Federal Bldg. 

450 Colden Gate 
San Francisco, Ca. 
94102 ° 
415-556-3423 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-971-5477 


Lillian Calhoun 

12th Floor 

300 S. Wacker Drive 
Chicago, I11. 60606 
312-353-6976 








Week of May 21, 1973 
EQUAL EMPLOYMENT SECRETARY 


WANTS TO BE CRIMINAL LAWYER 

WASHINGTON -- Mrs. Sammie D. Felton is a small, disarmingly quiet government 
secretary whose ambition is to become a criminal lawyer some day. 

While she pursues her education at night, the black petite, 27-year-old woman 
works at the Equal Employment Opportunity (EEO) office of the U.S. Department of Labor. 

Mrs. Felton's office is the center of administrative machinery pushing aside barriers 
to employment equality. Despite her small and quiet appearance, she is a real "take 
charge" woman. She is both secretary to the EEO director and office manager, a position 
she progressed to since mid-1972, when her addition raised the staff to a total of three 
people. 

"Things were hectic then," says Mrs. Felton, “and we had to learn all thelittle, 
but important, things about the program while we worked on the job. 

Equal employment opportunity is a matter that concerns all present and future 
working people. Mrs. Felton welcomes the opportunity to be involved in the program and 
cheerfully accepts the demanding work load. 

"I just feel like I have to be involved in all details of our program, from start 
to finish," she says. 

Her career has advanced steadily since she decided to become a secretarv. 

After graduating high school in 1964, it was not economically possible for her to 
continue on to college, so she took a job as clerk-typist in the Cleveland office of the 
Wage and Hour Bureau of the Department of Labor. 

But she had greater ambition and her formal education did not end there. She soon 
began taking evening courses at Cleveland State University. In 1969 she transferred 
her job to Washington and began taking evening courses at George Washington University 
and Federal City Colleae. 

Just recently Sammie was accepted by Upper Iowa University to study Puilic 
Administration trough local extension services. 

While justly proud of her career at this point, she is equally proud to be a 
wife and mother of a six-year-old son. For recreation, when she finds time, she enjoys 


(MORE ) 
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bowling, horseback riding and reading. 

Mrs. Felton has her sights set much higher for the future. After completing her 
presently planned studies, she wants to expand her social involvement, study law and 
become a criminal lawyer. 

"I feel there is often a lack of justice, particularly for black people," she 
says, "and I'd like to be the type of criminal lawyer the people could relate to." 


If Sammie Felton has her way in the future, and at this point there is no reason to 
indicate she will not, she will exert all the pressure she can from levels of increasing 


responsibility to help make opportunity more equal for all. 


{ : # # # 














Week of May 21 1973 
CARMEN R. MAYMI PICKED BY PRESIDENT 
TO HEAD WOMEN'S BUREAU 

WASHINGTON -- President Nixon has announced his nomination of 's. Carmen Rose 

Maymi as Director of the Women's Bureau within the U.S. Department of Labor. 
| Ms. Maymi, a native of Santurce, Puerto Rico, has served as the Bureau's Associate 
Director for Program Development since November 1972. 

As Director of the Women's Bureau, Ms. Maymi will be responsible for formulating 
standards and policies which promote the welfare of working women and advance their 
employment opportunities. 

As Associate Director of the Women's Bureau, she was responsible for developing, 
monitoring and evaluating programs to increase employment opportunities for women. 

For six months prior to joining the Bureau, Ms. Maymi served as consultant to the 
Women's Bureau. She conducted a major analysis of the Women's Bureau's goals and 
activities. 

From February 1972 to May 1972, Ms. Maymi worked with the President's Cabinet 
Committee on Opportunities for the Spanish-Speaking. 

She was responsible for evaluating the effectiveness of the efforts by 10 major 
Federal agencies to serve the Spanish-speaking and to develop Affirmative Action plans. 
She was employed by the consulting firm of Volt Information Sciences, Inc., from June 
1969 to January 1972. From July 1968 to June 1969, Ms. Maymi served as a Community 
Action Program specialist with the Office of Economic Opportunity (0E0). 

Ms. Maymi began her career as an employment counselor with the Migration Division 
of the Commonwealth of Puerto Rico in Chicago, I1]. She left that post in February 1965 
to become Assistant Director of the Montrose Urban Progress Center of the Chicago 
Committee on Urban Opportunity. 

Ms. Maymi entered federal service in June 1966 as a Community Services Specialist 
in the Great Lakes Regional Office of OEO. 

Educated in Chicago public schools, she earned a bachelor's degree in Spanish and 
a master's degree in education from DePaul University in Chicago. She also attended the 
University of Illinois in Chicago and the University of Chicago Graduate School. 


(MORE ) 
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In 1967, she was named Outstanding Puerto Rican Woman by the Council of Puerto 
Rican Organizations of the Midwest. 


Ms. Maymi is an active member of the Conference of Puerto Rican Women in Washington, 


D.C., where she lives. 















Week of May 21, 1973 
BRENNAN REAFFIRMS COMMITMENT TO STRONG 
EEO PROGRAM IN LABOR DEPARTMENT 

WASHINGTON -- The U.S. Labor Department's internal equal employment opportunity 
program should become a model for the private sector and other Federal agencies, Labor 
Secretary Peter J. Brennan has asserted. 

"One of the goals of the Department of Labor," he said, “is to provide equal 
opportunity for all of its employees in every aspect of their employment and working 
conditions regardless of their race, color, sex, national origin or age." 

In a memorandum to all employees, the Secretary added: 

"We have made significant progress during the past year or so; however, there 
is much to be done before we can be totally satisfied with our EEO program achievements." 

Enactment of the Equal Employment Act of 1972, he said, enabled the Federal Government 
“to strengthen" its program of affirmative action for minorities and women. 

Pointing out that job discrimination is a product of social attitudes, Mr. Brennan 
said, "If we can work together, with equal opportunity for advancement, our lives ‘off 
the job' will greatly benefit." 

Eliminating prejudice, he said, "is no simple task and it is necessary that all 
personnel, from top management down, commit themselves to understanding the employment 
needs of their fellow worker." 

Secretary Brennan called on all of the department's employees to join him in efforts 
"to further strengthen" its EEO effort. 

# # # 

















Week of May 21, 1973 
MILLION VETS PLACED IN 
JOBS, TRAINING 
WASHINGTON -- President Nixon's Veterans Program has passed the 1 million mark in 
jobs or training placements and will exceed its goal for fiscal year 1973, Secretary 
of Labor Peter J. Brennan has announced. 
Latest reports, he said, show that through February 28 a total of 946,539 place- 
ments had been completed, and preliminary figures for March indicate that the one-million 
mark was reached early in the month. 
"The record number of placements," Secretary Brennan said, "represents the attainment 
of 104 percent of the established goal for the period covered and assures that the 
12-month goal will be surpassed." 
The total includes 404,651 returning servicemen placed in jobs and more than 
600,000 enrolled in training or furnished other major assistance aimed at placing them 
in a job. 
The Secretary pointed out that this is the second straight year that more than one 
million Vietnam-era veterans have been placed. 
One of the major factors in the drive, he reported, "has been the outstanding 
work of the National Alliance of Businessmen which had placed 141,651 ex-servicemen in 
jobs by February 28. Their goal is for 150,000 jobs by June 30, 1973, which now seems 
within easy reach." 
In other segments of the program, the Secretary reported these accomplishments: 
-- 404,077 initially enrolled (up to March 31,) under the G.I. Bill in college 
and sub-college courses, and in apprenticeship and other on-the-job training. 

-- 263,000 placed in full-time permanent jobs (up to February 28) by the public 
Employment Service which gives Vietnam-era veterans first priority for all 
openings; 

-- 76,900 (February 28) enrollments in Manpower Administration job-training programs; 

-- 65,374 (February 28) enrolled in Project Transition, a Defense and Labor 

Department project to give civilian-job training and other assistance to active 
duty servicement to prepare them for transition to civilian life; and 


(MORE) 
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-- 50,537 (February 28) hired by the Federal Government and the Postal Service. 

The placement of 263,000 veterans in permanent jobs in these eight morths by the 
public Employment Service agencies represented an increase of more than 66,000 (25.1 
percent) over the number placed in the first eight months of last fiscal year. 

Brennan said that "although there were 4,286,000 veterans, 20 through 29, in the 
labor force during the first quarter of 1973, compared with 4,058,000 during the first 
three months of last year -- an increase of 228,000 -- the number of unemployed 
decreased by more than 98,000." 

"These reports are encouraging," he said, “and we are looking forward to a continued 


.nationwide effort to offer the best in employment opportunity to our returning service- 


men. 


# # # 








Week of May 21, 1973 


ASSOCIATED GENERAL CONTRACTORS TO DEVELOP 
JOBS FOR VETERANS, DISADVANTAGED 


WASHINGTON -- About 1,500 jobs will be developed in the building and construction 
trades for disadvantaged workers and returning veterans by the Associated General 
Contractors of America (AGC), according to the U.S. Labor Department. 

Assistant Secretary of Labor William H. Kolberg has announced that the ASC will 
promote and develop construction-related jobs among its 9,500 building-contractor 
members located throughout the country.under a new national contract funded for $220,800. 

The contract will run through March, 1974. It is intended to ensure that jobs 
and training opportunities are specifically earmarked by the contractors for veterans 
and the disadvantaged. Once these opportunities have been developed, AGC participating 
employers will conduct their hiring and training under the Job Opportunities in the 
Business Sector (JOBS) program either independently or with training funds available 
through the Labor Department. 

The openings will be in occupations such as asphalt raker, bricklayer, carpenter, 
cement mason, electrician, operating engineer, painter, and truck driver. AGC member 
firms do $80 billion worth of construction a year. . 

In collaboration with the 70,000-member National Association of Home Builders, 

AGC has been operating a job referral service for veterans under Manpower Administration 
subcontracts. This “Veterans Construction Jobs Clearinghouse," which has operated from 
Washington, D.C., since January 1972, will be continued under this new contract. It has 
received nearly 3,500 job applications from veterans leaving the service, and has 
referred nearly 2,500 to jobs. 

The Washington, D.C.-based AGC has also placed about 2,800 veterans and disadvantaged 
persons in training under two previous contracts with the Labor Department's Manpower 
Administration. 


## # 











Week of May 27], 1973 


BRENNAN SUBMITS BILL TO IMPROVE 
UNEMPLOYMENT BENEFITS 


WASHINGTON -- Secretary of Labor Peter J. Brennan has submitted 
a bill to Congress to make sweeping changes in the Federal-State 
unemployment insurance system. 

The proposed Job Security Assistance Act would: 

-- Establish a Federal minimum benefit standard, requiring each 
State to pay jobless benefits to an individual of at least half his 
average weekly wage or two-thirds the statewide average weekly wage, 
whichever is less. 

-- Extend unemployment insurance to some 635,000 farm workers 
employed by large-scale farm operators. 

-- Create a Federal prohibition against payment of State unemploy- 
ment benefits to strikers, but require that benefits be paid to 
otherwise eligible “innocent bystanders" made jobless by labor disputes. 

-- Extend last year's temporary increase in the Federal Unemployment 
Tax in order to repay advances from general revenue which were previously 
made for the emergency unemployment compensation program. 

-- Provide for a better apportionment of costs between the Federal 
Government and States for benefits to ex-servicemen and former Federal 
employees receiving benefits on the basis of both Federal and non-Federal 
employment. 

The 50 percent benefit standard, Brennan said in a message with 
the bill, is designed to implement President Nixon's goal that at least 
80 percent of workers covered by unemployment insurance would receive 
at least half their weekly wuge when jobless. 

With an insured unemployment rate of 2.6 percent, Brennan said, 
this would result in added unemployment outlays from State accounts in 


the Federal unemployment Trust Fund of $730 million a year. 


(MORE ) 
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The extension of coverage to farm workers, he added, would result 
in added outlays of $100 million a year when fully effective. 

In his message, Brennan noted that the unemployment insurance 
system is designed to protect the economy by maintaining spendable 
income and that it acts as a stabilizing force, helping to prevent an 
economic downturn from gathering momentum. 

In 1973, Brennan said, $6.5 billion was paid out in unemployment 
benefits to 7.1 million workers. Brennan said the benefits were 
"counter-cyclical” in that they helped to prevent unemployment from 
spreading and lasting longer. 

The Act would provide for extension of unemployment benefits to 
workers on large-scale farms employing four or more workers ten at 
least 20 weeks in a calendar year or paying wages of $5,000 or more in 
a three-month period. 

A study commissioned by Congress and conducted by the Labor 
Department after similar legislation was defeated in 1970 estimated 
that only 7 percent of all farm employers would be affected, although 
they employ some two-thirds of all farm workers. 

The unemployment insurance system has not been as effective as 
it could be, the Secretary observed, either as a device for restoring 
individual wage losses or for restoring lost purchasing power to the 
economy, in large part because its benefit levels have lagged behind 
wage levels. 

Although the states have generally accepted the principle that 
benefits should equal 50 percent of average weekly wages, many states 


have set maximum benefits levels below that amount, Brennan said. 


(MORE) 
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President Nixon urged the cists in 1969 to take voluntary action 
to remove maximums or ceilings. As a resuit, all but one state provided 
for some increase in benefits. 

However, Secretary Brennan said it has become evident that the 
goal for state maximums can only be achieved if the states adopt it 
simultaneously as the result of a federal requirement to the approval 
of state unemployment insurance laws, and for the continued receipt by 
a state's employers of credit against the federal unemployment tax. 

The Secretary's message asked Congress to reject special 
compensation programs for select groups of workers, such as workers 
unemployed because of environmental controls and those jobless due to 


government procurement cutbacks. 


# # # 













Week of May 21, 1973 






















KOLBERG SAYS JOB CORPS WILL BE 
STRENGTHENED, TRAINING IMPROVED 


WASHINGTON -- The Job Corps will be administered regionally with greater involve- 





ment by labor unions and more emphasis on vocational training for locally recruited 
youths, Assistant Secretary of Labor William H. Kolberg has announced. 

Kolberg said the recasting of the program will be accomplished during the next few 
months, speaking before the annual meeting of Women in Community Service (WICS) at the 
National 4-H Club, 7100 Connecticut Avenue, N.W., in Washington, D.C. 
He said that the Corps "will be somewhat smaller in terms of numbers, but will be, 
I believe, a much more effective program in preparing severely disadvantaged youth for 
the world of work." 
Kolberg said the administration of the Job Corps will be decentralized, with the 
Regional Manpower Administrators in the 10 regions responsible for the operation of 
centers in their areas. 
He said recruitment of young men and women from age 16 through 21 will also be 
regionalized, with selected, highly disadvantaged youths being sent to centers nearer 
their homes. 


"Wherever possible," Kolberg said, “youths will be recruited from the same region 








in which they live, and be trained for occupations consistent with the needs of employers 


in their region." 





"The quality of training will be improved," he said. 





"We want every Job Corps 













graduate to leave the centers with a needed skill and a job. A closer tie to 

apprenticeship programs is also being developed and the labor unions will have an 
increasingly important role to play in this regard." 
Kolberg said a system is being developed whereby it will be possible for 
communities to integrate their own manpower training programs with local Job Corps 
centers under the Manpower Revenue Sharing concept. 
"One of the options which communities may select is to provide a training opportunity 
for a disadvantaged youth at a regional Job Corps center for eventual placement in a 


(MORE) 
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meaningful job in the community under the local manpower plan," the Assistant Secretary 
said. 
Kolberg praised WICS, which has recruited 13 percent of all Job Corps enrollees 
since 1965, as "one of the highly prestigious volunteer organizations in the country." 
Reviewing the eight-year WICS association with Job Corps, Kolberg said, "The more 
than 51,000 young women you have recruited and screened for Job Corps placement, the 


more than 225,000 others you have interviewed and referred to other programs, or provided 


with other very much needed assistance, will be your lasting monument in years to come." 


The Assistant Secretary said he saw “this monument symbolized in good jobs, economic 
_ Satisfaction, family stability, and not only the hope but the reality of a better life." 
Kolberg emphasized that "it is this voluntary "doing for others' which has been 

the essential ingredient in the WICS recipe for success." 


# # # 











Week of May 21, 1973 


256 CALIFORNIA MINORITY YOUTHS 70 GET 
CHANCE FOR APPRENTICESHIP 

WASHINGTON -- A total of 256 minority youths will have a chance to become construc- 
tion trades apprentices in two California programs, the Labor Department has announced. 

In San Francisco, under an 11-month, $140,000 contract, the Apprenticeship 
Opportunities Foundation will prepare 135 minority youths to pass apprentice-entrance 
tests. 

In Sacramento, the Valley Area Construction Opportunity Program will train 121 
minority youths from Sacramento, Stockton, Marysville-Yuba City, Modesto, and Fresno. 
Funding for the one-year contract is $123,000. 

Members of the AFL-CIO building and construction trades councils in these areas 
will serve as program tutors. 

As a byproduct of these contracts, it is estimated that about 2,500 youths will 
have attended classes and received instruction in mathematics, reading, and other trade- 
related subjects, even though all do not qualify to take final tests. 

The Apprenticeship Outreach Program prepares minority youths to pass written and 
oral entrance tests through a concentrated tutoring program of up to 10 weeks. The 
tests are given by joint apprenticeship committees representing management and labor 
in each trade such as carpentry, bricklaying, and plumbing, as local openings occur. 

Outreach has placed nearly 22,800 minority apprentices since the program began 
in 1968. 


# # # 











Week of May 21, 1973 


BOSTON BUILDING TRADES TO HELP MINORITY 
CONSTRUCTION WORKERS BECOME JOURNEYMEN 

WASHINGTON -- About 200 minority workers will be placed as construction trades 
journeymen in Boston by the AFL-CIO Building Trades Council, the Department of Labor 
has announced. 

Under a one-year $277,000 contract, the Boston Area Construction Program will 
recruit, train, and place 13 journeymen, 85 advanced trainees, and 125 new trainees. 

The 13 skilled construction workers will be recruited and placed immediately, 
with union membership in their respective crafts. 

The 85 advanced trainees will be workers with some previous experience, but not 
enough to qualify them immediately for journeyman status. 

The new trainees, recruited from among young men who want construction careers, 
will be trained on the job for eventual journeyman status and union membership. 

The ultimate goal of industry and organized labor, with program help, is to 
enable all participants to become craft journeyman with union status. 

Staff hired through the program will be employed to recruit mostly minority 
applicants who have backgrounds or aptitudes in mechanical skills, physical ability 
to do the work, and strong motivation to work in the building and construction field. 

Wages paid by construction contractors will depend on the skill level of each 
trainee, but will not be less than the starting apprenticeship wage in a given trade. 

The Boston Area Construction Program, Inc., is a nonprofit corporation organized 
by the AFL-CIO Building and Construction Trades Council of Boston and local contractor 
associations. 

Under a previous contract, the program placed 31 journeymen, 167 advanced trainees, 


and 117 new trainees. 











Week of May 21, 1973 


RADIO SPOTS INFORM MIGRANT WORKERS 
AND CREW LEADERS OF THEIR RIGHTS 
AND DUTIES UNDER FEDERAL LAW 


WASHINGTON -- A disc of Spanish and English spot announcements explaining the 
Farm Labor Contractor Registration Act to migrant workers and crew leaders is being 
distributed to radio stations by the U.S. Department of Labor. 

The eight messages--four in each language--are delivered by black and Spanish- 
speaking announcers. 

They tell crew leaders and farm labor contractors that the law annually requires 
them to register with and be certified by the Labor Department's Employment Standards 
Administration and to buy travel insurance before transporting migrant workers across 
State lines. 

The message inform workers that they are entitled to and must receive full 
information about wages, working conditions, housing and other vital matters only 
when they work for crew leaders who are certified. 

Radio stations in areas which employ migrant farm labor during the harvest seasons 
should receive their copies of the disc within two weeks. Stations not receiving a 
copy may request one from the Employment Standards Administration, Office of Information, 


U.S. Department of Labor, Washington, D.C. 20210. 
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World of Work 


Union Membership Up 
In Service Industries 


By PETER J. BRENNAN» 
Secretary of Labor 


J.R. of Cadillac, Mich., writes: 
My friend and | were discussing 
union membership and disagreed 
on whether or not most union 
members are factory workers. 
Could you settle this dispute? 

Dear J.R.: For many years most 
union members were in manu fac- 
turing. However in recent years as 
employment in service industries 
has exceeded that in industrial 
manufacturing the composition of 
the unionized workforce has under- 
gone significant change. In 1970, 
there were 9.2 million union mem- 
bers in manufacturing. However, 
there were 9.3 million organized 
non-manufacturing workers in pri- 
vate industry and an additional 
4.1 million government workers 
who belonged to unions or em- 


ployee organizations that bargain 
collectively. 
* 


* * * 


B.F. of Philadelphia, Pa., writes: 
I'm serving on a manpower ad- 
visory committee. I'd like to be 
come familiar with some of the 
research being undertaken in the 
manpower field, but the library 
nearest my home does not have 
much information. Can you tell 
me how to get started? 

Dear B.F,: An excellent place to 
start is to look over a catalog of 
research in the manpower field 
put out by the Department of 
Labor’s Manpower Administration. 
It’s entitled Manpower Research 
Development Projects. It lists all 
reports comabeaall in the past three 
years, and is the principal means 
of informing the public about cur- 
rent research in the manpower 
field. Copies of the catalog may 
be obtained without charge by 
contacting the Manpower Infor- 
mation Office, Manpower Admin- 
istration, U.S. Department of La- 
bor, Washington, D.C. 20210. 


x**xK * 
B.J. of Macon, Ga, writes: | 
work at construction job sites but 
mostly in the office. The foreman 


says the job safety and health law 
requires that | wear a hardhat any 
time I’m out of the office on the 
job site. Is he right? 

Dear B.J.: Yes. Under the Occu- 
pational Safety and Health Act of 
1970, employers must assure 
worker protection by requiring 
that protective headgear be worn 
wherever there is a possible danger 
of head injury from impact, from 
falling or flying objects, or from 
electrical shock and burns. 

* * * * 

S.B. of Baltimore, Md., writes: 
| frequently hear about the un- 
employment rate for the Nation 
as a whole, but are rates also 
available for cities and States? 

Dear S.B.: The Bureau of Labor 
Statistics (BLS) publishes, an- 
nually, data for 9 geographic re- 
gions, the 10 largest States, and 
the 20 largest metropolitan areas. 
In addition, the Manpower Admin- 
istration of the Department of 
Labor publishes area employment 
and unemployment estimates for 
150 major labor areas in the United 
States in the monthly publication, 
Area Trends in Employment and 
Unemployment. (A “labor area” 
consists of a central city or cities 
and the surrounding territory with- 
in commuting distance.) The Man- 
_ Administration’s _— are 

ased on the number of persons 
receiving unemployment insurance, 
whereas BLS data are derived from 
a sample survey of households. 


Editor’s note: If you have a 
question regarding job training 
and placement, labor-management 
relations, job health and safety, 
equal employment opportunity, 
wages and hours, employment and 
unemployment, prices and earn- 
ings and other matters involving 
the U.S, Department of Labor, 
send it to: 

Peter J. Brennan 
Secretary of Labor 
“World of Work” 
U.S. Department of Labor 
Washington, D.C. 20210 





















Dear Consumer 






Wall to Wall 


By Virginia Knauer 
Special Assistant to the President 
and Director 


Compare. 


Office of Consumer Affairs 





I’ve said it before, and I shall continue urging 
shoppers to compare price and quality everytime they 


plan a purchase. 


Comparison shopping applies to everything— 
food, cars, houses and washing machines as well as 
area rugs and wall-to-wall carpet. 


If you are not sure how 
to compare quality in select- 
ing carpet and rugs, you may 
want to get a copy of Gen- 
eral Services Administra- 
tion’s new consumer informa- 
tation booklet, Carpet and 
Rugs. The booklet covers such 
points as the following: 


e Your needs. How much 
you are able to spend, what 
type of use (heavy traffic, 
decorative, etc.) and size are 
among the key factors you 
should know before buying. 

e Knowing what materials 
will best meet your needs. 
Durability, fastness of color, 
cleanability, texture and 
other features all depend up- 
on the materials used in 
making the carpet and how 
the carpet is made. 

The quality of carpet 
made with a particular brand 
of fiber can vary from poor 
to excellent, depending on 
how the carpet is made, the 
density of the fiber and the 
various characteristics of the 
fiber. Generally speaking, the 
greater the density of fiber 
(whetaer wool, cotton or some 
of the many = synthetics) 
packed into an area and 
firmly anchored, the higher 
the quality of the carpet. 

e Proper installation meth- 
ods. A good carpet can be 
hurt or helped by the type of 
padding material used and by 
the care used in installation. 

e Federal Government reg- 
ulations. Carpet samples (and 
the invoice for cut orders of 
carpet) must inform you of 
the manufacturer’s or distri- 
butor’s name (or Federal 
Trade Commission registra- 
tion number), the country of 
origin of an imported carpet 
and the common names of 
fibers and the percentage of 
each by weight. 

Carpets tested by Fed- 
eral Housing Administration 
may have a tag saying it 
meets FHA’s minimum qual- 
ity standards. However, not 
all carpet is tested, and manu- 
facturers of some carpet may 





decide not to use an FHA tag 
even though the carpet meets 
FHA test requirements. 

Small carpets and rugs 
that do not meet the Federal 
flammability standards must 
be labeled: “Flammable; 
Should Not Be Used Near 
Sources of Ignition or Flam- 
mable Furnishings.” 

In passing on tips, I 
should add: 

1. Be wary of a salesman 
misusing trade terms to im- 
ply good quality. For ex- 
ample, “broadloom” means 
simply that a carpet was 
made on a loom six or more 
feet wide; the term “broad- 
loom” says nothing about 
quality. 

2. Be wary of the “bait- 
and-switch” routine in which 
you ask about an advertised 
low-price carpet and learn it 
is supposedly sold out or “of 
such poor quality that you 
wouldn’t want it in your 
home.” Then a salesman may 
try to pressure you into buy- 
ing a higher priced carpet of 
questionable quality. 

3. Be wary of a sales pitch 
that quotes carpet prices in 
terms of price per square foot, 
such as “only $4.95 a square 
foot.” Since carpet usually is 
sold by the square yard, ask 
the salesman to give you his 
price in terms of square 
yards. That way you can 
easily compare his price with 
prices of other stores, which 
regularly figure the price per 
square yard. 

4. Examine carefully any 
“brand name” carpet. Fiber 
manufacturers make fiber for 
carpet, but they do not make 
carpet. Some questionable 
salesmen attempt to capital- 
ize on a well known brand 
name fiber by suggesting 
that the fiber company made 
the carpet itself. 

To order the Carpet and 
Rugs booklet, send a check or 
money order for 90 cents 
(payable to Supt. of Docu- 
ments) to Consumer Product 
Information, Pueblo, Colo. 
81009. 








FILLERS FROM THE LABOR DEPARTMENT 
Few states provide workmen's compensation coverage for agricultural 
workers. Pennsylvania, West Virginia and Colorado, however, acted in 
1972 to extend some coverage. 

# # # 
Only 10 states provide workmen's compensation coverage for domestic 
employes. New York, one of the 10, has now extended coverage to all 
private and domestic chauffeurs. 

# # # 
Ten states -- with 15.2 percent of all workers covered by State 
unemployment insurance laws -- increased maximum weekly benefits in 
1972. The increases ranged from $2 to $ll. 

# # # 
In 26 states, the maximum weekly benefit under unemployment compensation 
is at least half the averages statewide weekly wage. In Alaska, it 
ranges from 60 to 85 percent; Arkansas, 60 percent; Connecticut, 60 to 
89 percent; District of Columbia, 66 percent; Hawaii, 61 percent; 


Kansas, 64 percent; Kentucky, 68 percent; Massachusetts, 57 to 88 


percent; Pennsylvania, 58 to 64 percent; Rhode Island, 60 to 75 percent; 


Utah, 65 percent; Vermont, 60 percent and Wisconsin, 60 percent. 

# # # 
Some of the few remaining laws governing women's working hours were 
removed in 1972 by repeal in Maryland, Missouri and South Carolina and 
by attorney generals' opinions in Kentucky and New York. 


# # # 





